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Color Me Successful
By Jennifer Barger

A new book helps choose ideal careers by persgriattor’

Anyone who's ever laughed at Dilbert or cringedidgrThe Office” knows that many
people seem stuck in jobs that fit as poorly asea’MWearhouse suit.

Are these people lazy or dumb? Nah, they've jutrianto careers that don’t suit their
personalities, claims career coach Shoya Zichyis beok, “Career Match: Connecting
Who You Are with What You'll Love to Do” ($15, AMAOM Books, written with Ann
Bidou).

Using Zichy's easy-to-use personality assessmestesy (a 10-minute either-or quiz),
wannabe path switchers classify themselves as bf@up colors (e.g., creative, team-
working Greens, adventurous, risk-taking Reds) malsocialization types (introvert or
extrovert).

The fun-to-use tome simplifies Myers-Briggs methody, giving career changers or
hunters new insights on how they might do somettiath more fulfilling and better
suited to their personalities and skills.

Express’ Jennifer Barger chatted with Zichy aboowividetermining the color of your
personality might help you more than some old balobdut parachutes.

Who benefits most from reading this book?

| think people just graduating from college or set@areer changers in their 30s, people
who tried one job and it didn’t work out.

Do you think people often go against type whenemaheinting — say, an artsy type trying
to be a corporate lawyer?

We have a hard time comparing ourselves to otheplpeThis book says that it's OK for
us to put ourselves into categories. I'm not distimg the genius of a Renoir by putting
it into an Impressionist category. “Career Matchiows that, biologically, there are
different ways people think. And if you understaymlr style and personality, you'll

understand how to flex it to your circumstances.

So what happens if you've made a bad career match?

If you're in the wrong place, you'll feel tired. Bif you find your passion, you become
outstanding and obsessed.



So tell me a little about these personality tyfgsids are the largest percentage, about 46
percent of the population. They're grounded, actahie and organized, like Barbara
Walters and Colin Powell. You'll find them in pasis of responsibility.

Reds, who make up 27 percent, are adaptable, haghignturous and resourceful. They
need action, freedom and change — like Bill ClintonDonald Trump. Blues are the
smallest part of the populace — about 10 percdrgyTe out to create a better mousetrap.

Think Bill Gates or Hillary Clinton, people whosebj it is to criticize everything. And
then you have the Greens, who are humanistic, pgeirgiand creative. Examples would
be Diane Sawyer or Oprah Winfrey.

So can any of these types be entrepreneurs, othestort of bossy types like Reds or
Golds?

Well, every type has a different entrepreneuriallest But if they have a mix of
personality types in their business, it brings gtreng to the table and they’ll probably
do better. The problem is, it's easier to clonergeli when you hire. But it's very
important to have different points of view on ante@ven when they are irritating.

It seems that for some of these personality tyges,e were entire career fields that
weren’t mentioned as good career choices.

For instance, I'm a Green, and there’s nothinghi book that suggests | should be a
banker.

You could probably do it well, but you'll get buratit faster. But they key in a case like
that is to find something you like about the field.

Say someone reads this book and finds out theynates wrong field. What should the
person do, short of quitting his/her job and dameghing?

Find initiatives in the job you have that bettee ysur talents, or try to switch functions.

Let’s say you're working at IBM and you're not gglompany person, but you love your
boss and want to keep working there. Maybe you lshoecome a spokesperson. And if
you want to change fields, start networking. Andgame cases, you'll need to go back to
school to do it.

Which Hue Are You? Our Cheat Sheet

Forget about determining the color of your paraehuben seeking a new field. If you
really want to get to the corner office, you'll meto figure out which field fits your
personality, according to Shoya Zichy’'s book “Carkatch: Connecting Who You Are
with What You'll Love to Do” ($15, AMACOM Books, vitten with Ann Bidou).

Here’s our cheat sheet for determining where you fain this career color wheel.



Do you mentor others well? Do you love to commutgcaith colorful words or
graphics? Do you enjoy teamwork? You might be ae@resood positions for you
include guidance counselor, art director, pedi@ni@and public relations person.

Does the external world — cars, architecture, tecdgppeal to you? Is your desk covered
with piles of papers? Do you yearn for adventurest’®e probably a Red, and might
seek work as a stockbroker, computer engineetradiic control or FBI agent.

Are you witty, curious, competitive and obsessethwhe future? It’s likely that you're a
Blue, and would thrive in fields like politics, wb planning, aerospace engineering and
cultural criticism.

You're organized, responsible and linear-thinkiagd like to be recognized for your
accomplishments. These things probably make yoold,@nd ideally suited to a gig as
an actuary, a plumber, a geologist or an IRS agent.



