Color Q Profiles

The personality groups below are brief descriptioinhe four Color Qs. For more
detailed descriptions of how each operates in & watiety of settings, see books.

(46% of the population)
A ;51\ Grounded, realistic and accountable, Golds aréalc&bone of
ﬁ- '{ institutions of all kinds — corporate and publi©i€y are society’s
a/{( YO protectors and administrators — of people, goartsedules and
N }]ﬁ,ﬁ” - services. They value proceduresspect the chain of command
S %;f'j and have finely tuned systems for everything, fraising
o AR L"g =+ children to running large divisions. Golds creadés| get involved
in details and are known for following throughd mobilizing others to achieve concrete
goals. They dislike change, abstract theories awdideas that have not been tested. As
leaders, they shine in establishing policy anditgadcept the responsibility of
leadership both at work and in volunteer activisesas to ensure projects remain orderly
and on track. Known Golds include Barbara Waltéfarren Buffett, Queen Elizabeth
and Colin Powell. (Golds correspond to the Myerg@s SJs.)

Blues

il

(10% of the population)
Theoretical, competitive and always driven to acgjunore
@ knowledge and competence, Blues are unequalled iwwhemes
o
'.|_I -

dealing with complex, theoretical issues and desgnew
systems. They seek knowledge for its own sake endraven to
challenge and test ideas and authofityeir first reaction is to
- critigue and set their own benchmarks against wthiely
measure everyone and everything. Theyhagkly precise in
thought and language and future oriented, trustirlg logic not the rules or procedures
of the past. As leaders, Blues are visionary anddeih in positions requiring strategic
thinking. Their interest is in improving the idea or orgati@a. Then, they move on,
with little interest in maintenance and consolidator for explaining the complexities of
a plan that, to them, seems so obvious. BluesdecHillary Clinton, Bill Gates, George
Soros and Condoleezza Rice. (Blues corresponcetMsters-Briggs NTs.)

Reds

(27% of the population)

Action-oriented, spontaneous and focused on “né&¥eds need
freedom to follow their impulses, which they troser the
judgment of others. Cool headed and ever courag#oeisare
proud of their ability to handle a crisis bettearthmost. They excel
as negotiators and troubleshootansl are often found in careers that
provide lots of freedom, action, variety and thexpected. Work
must be fun and the environment collegiate. Resistrechedules
and hierarchies. Long term planning is a low ptyoais each day
brings its own agenda. As leaders, they bring era#int and a sense of expedierRgds
observe the system, figure out where the breakdowinerrors occur and rapidly
implement the needed corrections. Famous Redsdadonald Trump, Winston
Churchill, Bill Clinton, Whoopi Goldberg, JFK, RodaReagan and Christie Whitman.
(Reds correspond to the Myers-Briggs SPs.)




Greens
(17% of the population)
<7 Empathetic, humanistic and expressive, they excateas with a
fr human interest focus Greens are most productl\aﬂ in

\ b 4 f’”lﬁ jﬁmi _need varlety and the chance_ to cr_eatlvc_aly brlngJE_lbbange and

H Nal T impact the lives of others. Gifted in their undansting of
2N [ 1L} people’s motivation, they have an unusual abibtynfluence and
=40 [l draw the best out of people. They also excel ibateand written

communications and are heavily represented amoitgrsyrTV
anchors and biographers. As leaders, Greens draststic spokespersons for the
organization or cause of their choice. They drarmeatie mundane into something
special, creating a unique charismatic quality Hveteps others into their cause. Famous
Greens include President Obama, Oprah, Bono, Ga@dinbachev and Diane Sawyer.
(Greens correspond the Myers-Briggs NFs.)



